
 

 
 

 
Chhattisgarh is among the richest state in the country in terms of 

mineral and forest resources & due to good governance, surplus power and 
commitment to excellent infrastructure have resulted in attracting large 
investments in the state after its inception. The job opportunities available in 
these private sector units (industrial & service sector) are almost 92% of the 
total jobs in organized sectors.  
 

The state government’s prime concern is to make available these jobs 
to the prospective jobseekers of the state. Government has already made 
clear incentive provisions in state industrial policy which states that 
incentives (exemptions/concessions) will be available to those industrial 
undertakings which employ, in the case of unskilled labors at least 90%, in 
the case of skilled workers at least 50 %, and in the case of administrative 
posts at least 33% domiciled in the State.  

 

With the objective of providing jobs to jobseekers of state in private 
sector units the job fairs (Rojgar Melas) are being organized in the state from 
year 2010-11 by District Employment Exchanges under the aegis of 
department of man power & planning govt. of Chhattisgarh. In this job fairs 
prospective jobseekers and employers are contacted face to face. The detail 
of seven job fairs held in various districts of Chhattisgarh in year 2010-11is 
stated below. 
 

Sl. Place Date of job 
fair 

No of Job 
seekers 
present 
(approx) 

No of 
Employers 
participated 

No of 
vacancies 
notified 

No of 
placements 
through job 

fairs 
1 Janjgir 12.06.2010 15000 14 1830 2122 
2 Raigarh 06.09.2010 17000 30 2400 2327 
3 Durg 20.10.2010 19025 41 3082 1113 
4 Kawardha 24.12.2010 10000 20 5362 2228 
5 Raipur 04.01.2011 26200 40 9040 1728 
6 Rajnandgaon 31.01.2011 24000 44 6651 1371 
7 Korba 06.02.2011 25000 33 6100 1290 

Total 136225 222 34465 12179 
 



 

Details of Jobs Offered in Job Fairs 
 

Sl. Category of 
Post Post Name 

No. of 
Post 

(Approx.) 
Salary 

1 Managerial 

Manager, Deputy Manager, 
Asstt. Manager (Technical), 
Asstt. Manager (Marketing), 
Accounts Manager, 
Marketing Executive, Sales 
Officer etc. 

118 10,000-35,0000

2 Engineer 
Engineer(Mechanical, 
Electrical, Mining, Boiler, 
Terbine, Production etc.) 

22 8,000-19,000 

3 
Technician 

& 
Supervisor 

Fitter, Electrician, Welder, 
Molder, Machinist, Boiler 
Operator, pulpit operator, 
Crane Operator, Computer 
Operator, Supervisor etc. 

681 7,000-15,000 

4 Teaching 
Profession 

Lecturer, Asstt. Professor, 
Principal, Training Officer 
etc. 

34 8,000-13,000 

Unit Manager, Insurance 
sales manager, Consultant, 
Credit Assistant etc. 

1302 7,000-20,000 
5 Insurance 

& Finance 
Insurance Advisor, Insurance 
agent etc. 3637 

Commission 
Basis 

6 
Security 

Services & 
other 

Security Officer, Gunman, 
Security supervisor, Security 
Guard, Helper, Housekeeping 
etc. 

6385 4,500-16,000 

  Total 12179   

 
Positive impact of job fair 

 

�  No of notified vacancies and no of placements have increased many 
folds through these job fairs. Previously vacancies notified to 
employment exchanges where below 1000 every year which has 
increased to more than 34 thousand through job fairs. Similarly 
placements by employment exchanges where just 600-700 per year 
previously which is enhanced up to 12179 due to job fairs. 



�  More than 135000 jobseekers visited the job fair venues & came into 
contact with employers and professional experts thus they increased 
their knowledge about job market needs and trends. 

�  Employers too largely benefited through job fairs. They selected 
potential candidates without spending time and money, also got the 
information about the provisions of various act and polices regarding 
recruitments. 

 

Salient features of job fair 
 

�  Selection procedures are without any external interference & 
unwelcome intervention. Employers have full liberty to choose suitable 
candidates of their requirements.  

�  Jobseekers too have right to select appropriate organization of his 
choice, & also have more than one option to be interviewed. 

�  The selection procedures in job fair are time framed. The results of non 
technical type of recruitment have to be declared within 7 days where 
as results of technical vacancies to be completed utmost 15 days. All 
results are made available on official websites and notice boards of 
office within a month. 

�  Employers are provided with all necessary means of convenience free 
of cost  at rojgar mela venue by district administration, such as 
interview room/cabin, furniture, snacks, water, lunch packs etc. 

�  Adequate arrangements of seating, tents, drinking water, display 
information boards at every mela venue for large congregation of 
jobseekers that not a single incidence of helter-skelter or any kind of 
law and order problem took place. 

�  Jobseekers of state including of remote tribal areas are informed by 
various mode of information such as through websites electronic 
media, press notes and advertisement in daily news papers and state 
level employment news paper named Rojgar Niyojan. District 
administrations also arranged Rojgar rath, a special chariot meant to 
propagate job fair at village level. 

�  Applicant from Naxalite inflicted areas such as Mohla, Manpur, and 
Ambagarh Chowki etc where given special training according to the 
requirement of employer prior to job fair. District administration also 
arranged conveyances for there arrival at mela spots. 



�  The graceful presence of chief minister of Chhattisgarh, distinguished 
ministers of state cabinet, deputy speaker of state assembly and senior 
officials in job fair for encouragement of jobseekers. Chief Minister Dr. 
Raman Singh present in job fairs held at Kawardha, Raipur and 
Rajnandgaon and handed over the appointment letters to selected 
successful candidates. 

 

Future Job fairs in Financial Year 2011-12 
 

�  A budget provision of Rs. sixty lakhs for job fairs in F.Y 2011-12. 
Made by state government. 

�  This year job fairs are proposed to be held in all the districts of 
Chhattisgarh, including the districts inflicted by left wing extremism. 

�  Special efforts will be made to bring more organization under the ambit 
of compulsory notification of vacancy act 1959 and all efforts will be 
made for the vacancies generated in this organization to be filled 
through job fairs.  

�  Special workshops for employers by District employment offices at 
district level will be initiated to educate them & acquaint with the 
provisions of CNV act 1959, so that the private sector undertakings 
compulsorily notify their vacancies to local employment exchanges and 
voluntarily fill the vacancies through job fairs.  

�  Career related workshops and career melas are proposed to be 
organized prior to job fair at district level, to acquaint the job seekers 
with the employment market needs. Students and prospective job 
seekers have the opportunity there to interact with professional experts 
for career related queries and latest trends of job market needs, which 
finally enhance their employability. 

� � With Kind regards,  

Yours Sincerely, 

 
 
 
 
 
 
 
 



Annexure 
 
 

Adressing the youth at job fair in Rajnandgaon. 

Hon'ble Chief Minister handover the appointment letters. 



 

Hon'ble Chief Minister handover the appointment letters. 



 

Adressing the youth at job fair in Kawardha. 


